

















Range
Job Category High Low Overall Average
Administrative 19.1% 8.0% 13.0%
Clerical 24.4 14.0 19.8
Professional Support 15.7 e | ' 11.5
Case Management 63.4 43.3 55.7

100.0%

For specific regional center comparisons, see Attachment #1.
The allocation of staff to the case management category is
of special interest especially since Requirement 5 of this
report asks a series of questions about the size of client-
to-staff ratios. Not surprisingly, those regional centers
with a high proportion of staff in the case management
category also reported the lowest caseload ratios..

The second topic concerns regional center salaries. Any
meaningful salary comparison of the various job T
classifications would require more information (e.g., job
descriptions). Nevertheless, to provide some observations,
regional center director salaries were reviewed which '
revealed a wide range from a low of $5,408/month to a high
of $7,494/month. Twelve of the directors received salaries
in the $6, OOO/month range, six in the $5,000/month range,
and three in the $7,000/month range.

A further review of director salaries was performed by
looking at the size of the regional center caseloads. The
size of a regional center's caseload did not seem to be a
good predictor of the amount of the director's salary. A
cursory review of geographic considerations also did not
suggest that geography (urban v. rural) was a key factor.
It is very likely that a combination of factors '
(qualifications, cost of living, etc.) interplay to arrlve
at each regional center director's salary.

Regional center position vacancy rates were also examined
which indicated an overall statewide average of 4.5 percent.
Individual regional center percentages ranged from a low of
zero to a high of 14 percent. By comparison, the budgetary
process assumes a 5 percent average vacancy rate. See
Attachment #2 for individual center vacancy rates.

‘Flnally, specific information concerning salary ranges, job
c1a551f1catlons, and other related personnel information is
available in Exhibit B.















1. The clients' primary language

2. The clients' age (separate adult and children's units)
3. Geography

4. Residence (separate in-home and out-of-home units)

5. Residential type

6. The clients' specialized needs

7. The CPCs' preference/expertise

Generally, regional centers tend to have specialized
caseloads when the volume of clients in a small geographic
area is high. Conversely, they tend to have mixed caseloads
in rural areas or where remote geographic areas are a
consideration.

Roqhirement 6: APPLICANTS FOR REGIONAL CENTER SBERVICES

For the period July 1, 1989, to September 30, 1990,
inclusive, a report on the number:and status of persons
applying for regional center services, including the number -
of applicants, the number determined eligible, the number
determined ineligible and the basis for the determination,
and the number of ineligible individuals referred to another
agency or program for services, by agency or program.

Findings:

In the Department's discussion with ARCA regarding this
requirement, it was determined that the regional centers
would be unable to provide the information for the specified
15-month period. This is due to the fact that the centers
have no systems in place to collect this type of
information. As a result, this analysis is based on the two
months of data that was available, August 1, 1990, through
September 30, 1990. < :

Twelve regional centers reported usable information for this
period and represent both Northern and Southern California
in addition to urban, suburban and rural communities.
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The average number of regional center referrals was 18
for the 9 regional centers which reported making
referrals to the Department of Health Services. The
range of referrals was a low of 1 referral to a high of
82 referrals from Inland Regional Center.

e Seventy-seven (77), or 10.9 percent, of the referrals
were to other services. The average number of regional
center referrals for the eight centers who referred to .
other agencies than those listed above was 10. The
range of referrals was from a low of 1 referral to a
high of 16 referrals to other agencies. Other agencies
consisted of programs or services such as March of Dimes
and various county or community service agencies.

Requirement 7: OTHER AGENCY DAY PROGRAMS, ADULT
TRANSPORTATION AND REGIONAL CENTER PURCHASED MEDI-CAL
BERVICES

A report as of S8eptember 30, 1990, that provides all of the
following:

A. The number of adult clients 22 or older who receive day
programs from other publicly funded sources by type of
service.

B. The number of adult clients 22 or older who receive
transportation to and from a primary day program, and/or
job, from public transportation or paratransit.

C. The number of active clients who are Medi-cCal eligible
for whom the regional center purchased a service, during
the 90 days prior to September 1, that was within the
Medi-Cal scope of benefits.

Findings:

A. Day Programs

During the month of September 1990, 35,766 adult clients
22 or older received day programs. Of this number,
15,575 (44 percent) received day programs provided by
regional center vendored programs, and 20,191

(56 percent) received day programs provided by other
publicly funded sources. (See Attachment #5.)

Of the 20,191 adult clients that participated in day
programs provided by other publicly funded sources,

79 percent received services from the Department of
Rehabilitation: 12,284 (61 percent) received
habilitation services and 3,516 (17.4 percent) received
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supported employment services. An additional 1,855
(9.2 percent) received Adult Education services.
(See Attachment #6.)

According to Client Development Evaluation Reports,
1,247 clients were reported as age 60 or older in
September 1990. Of these 1,247 older clients, only 100
(8 percent) were reported as receiving services provided
by the Department of Aging. Of the 100 receiving
services, 25 percent were clients of Eastern Los Angeles
Regional Center. :

Transportation

During the month of September 1990, 9,443 adult clients
22 or older received transportation to and from a
primary day program, and/or job, from public
transportation or paratransit. This number represented
26.4 percent of the adult clients receiving day
programs. The provision of these services varied from a
low of 3 percent for regional centers in rural areas, to
a high of 57 percent by Developmental Disabilities
Center, and 51 percent by Alta California Regional
Center. (See Attachment #7.)

Medi-Cal Services

During the 90 days prior to September 1, 1990, regional
centers purchased services that were within the scope of
Medi-Cal benefits for 808 clients who were Medi-Cal
eligible. Although 11 regional centers reported
purchasing Medi-Cal reimbursable services, three (South
Central Los Angeles, North Los Angeles County, and North
Bay Regional Centers) were responsible for 81 percent of
the purchases. North Bay Regional Center reported that
their purchases were made on the basis of the
interdisciplinary team recommending services in excess
of Medi-Cal limits.

Requifement 8: REGIONAL CENTERS8 RESOURCE DEVELOPMENT

ACTIVITIES

For the period of September 1, 1989, to September 1, 1990,
inclusive, a report on the regional centers' activities
related to the development of residential and nonresidential
services for regional center clients.
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coordinators in 194 of these instances. There are also 16
clients and four guardians/conservators.

Developmental Disabilities Center has the second largest
number with 56 parents and 15 guardians/conservators. The
remaining four coordinators are at San Diego and San
Gabriel/Pomona Regional Centers.

The distribution of the 289 program coordinators is
displayed in the table below:

Person Who is the Program Coordinator Number Percent I
Parent 254 88.0
Guardian/Conservator : 19 . 65
Client 16 © 55

. Total 289 100.0

Requirement 10: FACILITY/PROGRAM CLOSURES

For the period September 1, 1989, to September 1, 1990,
inclusive, a report on the number of residential and
community-based day programs closed or no longer serving
regional center clients by number of clients affected and
current provider of the service. The report shall include
the name of the program, the type of service, the number of
regional center clients affected, and whether these clients
are now receiving services and if so, the name of that
facility or program.

Findings:
Residential facilities

The total statewide regional center client caseload is
97,349. Of this number, 23,512 or 24 percent are receiving
services in residential facilities in the community. Of the
23,512 clients residing in community facilities, 18,658

(79 percent) are in Community Care Facilities and 4,854

(21 percent) are in health-licensed facilities, e.g.,
Intermediate Care and Skilled Nursing Facilities.

Between September 1, 1989, and September 1, 1990, the 21
regional centers reported that a total of 302 residential
facility closures occurred, affecting 1,098 clients.
Facility closures by type were:


















INSTRUCTIONS AND FORMATS

REGIONAL CENTER PERSONNEL

Requirement 1: The following personal services information as
of Beptember 1, 1990:

(n)

(B)

(c)

B

(E)

All position titles as designated by the
regional center.

The number of positions established and the
time base (in full-time equivalents) for
each position title.

The number of positions within each
classification which have actually been
filled.

The salary range for each position,
including bonuses.

The total salaries, total fringe benefits,
and total personal services budgeted by the
regional centers for its operations.

INSTRUCTION:

The information submitted to the Department in order to satisfy
contract reporting requirement Section 41 will also meet this
requirement. No action on this requirement is necessary.
Department staff will obtain this information from the Flnan01a1

Management Section.



GUAGE AND FO T8

CONFLICT OF INTEREST DISCILOSURES

Requirement 2: For the period SBeptember 1, 1989, to
September 1, 1990, inclusive, the regional
center director, chief of client services, and
chief of administrative services, shall -
disclose:

(A) Conflict of Interest Information consistent
with Title 17, california Administrative
Code, Chapter 3, Article 1, Bubchapter 2,
requirements in a format prescribed by the
Department.

(B) Activities of a recurring nature that
happen during normal business hours or
otherwise hinder the performance of their
duties.

INSTRUCTION:

The Director, Chief of Client Services, and Chief of
Administrative Services must each complete the attached Regional
Center Conflict of Interest form. The format is derived from the
California Administrative Code requirements.

There are four separate questions regarding Conflict of Interest.
Following each question, indicate whether or not a potential
conflict exists by marking the appropriate box. If there is a
potential conflict, please provide an explanation of the specific
circumstance in the space provided.

The final question relates to activities which may interfere with
abilities to discharge regional center responsibilities. Check
the appropriate box; if there are activities which potentially
may impair ability to perform regional center duties, please so
indicate and list each in the space provided.

Please enter your name, provide your signature, and date the
form.



REGIONAL CENTER CONFLICT OF INTEREST DISCLOSURE FORM

1) Are you or one of your family members a governing board
member, director, officer, owner, partner, shareholder,
trustee, or employee of any business entity or provider, or
hold any position of management in any business entity or
provider, or have decision or policy-making authority in
such an entity or provider, or make a decision regarding
regional center operations involving a business entity or
provider in which you or a family member have a financial
interest? .

An employee has a financial interest in regional center
operations if it is reasonably foreseeable that the
employee's interest or the employee's decision regarding
that interest will have a material financial effect, as
distinguished from its effect on the regional center's
clients and/or their families generally on:

(A) Any business entity or provider in which the employee
has a direct or indirect investment worth more than
$1,000.

(B) Any real property in which the employee has a direct or
: indirect interest worth more than $1,000.

(C) Any source of income, other than loans by a commercial
lending institutions in the regular course of business
on terms available to the public without regard to
employee status, aggregating $250 or more in value
provided to, received by, or promised to the employee
within 12 months prior to the time when the decision is
made.

Indirect investment or interest means any investment or interest
owned by the spouse or dependent child of the employee, by an
agent on behalf of the employee, or by a business entity or
provider or trust in which the employee, the employee's agent,
spouse, or dependent children own directly, indirectly, or
beneficially a ten percent interest or greater.

The financial effect is material if it will result in a benefit,
detriment, gain, loss, or profit to the employee, entity, or
provider.

NO. I have no conflict with this requirement.

YES. I may have a conflict. Explanation:




(2)

(3)

Do you provide services for a salary, honorarium, or
compensation of any kind in such a fashion that you are
receiving dual compensation for the same period of time?
This does not apply to employees while officially off duty.

NO., I have no conflict.

YES. I may have a conflict. Explanation:

Have you participated in the evaluation of an application
for employment at the regional center when the applicant was
a family member? Have you acted as supervisor of another
regional center employee who is a member of your family?

Supervision includes acting as reviewing officer for reports
of performance.

Family members include: spouse, children, stepchildren,
parents, stepparents, brothers, sisters, grandchildren
grandparents, or in-laws.

NO. I have no conflict.

YES. I may have a conflict. Explanation:




List below any activities, unrelated to your official regional
center duties, which are of a recurring nature and occur during
normal business hours. In addition, please list other activities

which may hinder the performance of your duties.

In essence, you must disclose all activities which have a
potential for conflict with your regional center functions.

Examples:
Operate a private, for-profit, counseling business.

Oown and operate a building construction firm or other business.

Attend school.

Own a franchise or other products distribution business.

NONE. I have no activities as described above.

YES - Explanation:

POSITION:

NAME:

8IGNATURE:







COLA FOR S8ALARY LEVELS

List Positions as shown in the Regional Cénte

- MONTHLY SALARY RANGE | .

LIST OF POSITIONS - PRE 6/89 POBT 6/69 | PERCENT
, COLA SBALARY | COLA BALARY [ CHANGE
RANGE RANGE

Executive Director

Chief of Client 8ervices

Chief of Admin Bervices

Physician

Supervisor .

Client Program
Coordinator

Resource Developer

ETC.

|I MONTHLY SALARY RANGE - 1/90 COLA

LIST OF POSITIONS POST 1/90 COLA | PERCENT
SALARY RANGE _ CHANGE

"Executive Director : :
| Chief of Client BServices
Chief of Admin Bervices

Physician

Bupervisor

Client Program
Coordinator

Resource Developer

| exc.

REMARKS @



LANGUAGE AND 'FORMATS

MINIMUM HIRING QUALIFICATIONS

Requirement 4: The minimum hiring qualifications for regional center
director, chief of client services, chief of
administrative services, case management supervisors,
and client program coordinators. The regional center
shall identify the number of persons by job
classifications that do not meet minimum
qualifications and the reasons why or certify full
compliance.

INSTRUCTION:

Indicate below for each of the positions listed in the requirement
whether the incumbent meets the established current minimum hiring
gualifications for the position. If the incumbent fails to meet the
current minimum qualifications (MQ), indicate so and provide a brief
explanation. -

In addition, attach copies of position descriptions for each of the
five classifications listed in the requirement.
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| Regional Center: CVRC |
L ]

Position Position Number of Number of Low Righ
Title Code Positions Filled Positions salary salary
EXECUTIVE DIRECTOR A 1. 1. 5,551.00 $7,494.00
DIRECTOR OF MGMT SERVICES A & L 3,629.00 $4,899.00
DIR OF CLIENT PROG. SERV B 1. 5 3,629.00 $4,899.00
ASST DIR OF MGMT SERV A 1. & 2,811.00 $3,795.00
SENIOR PSYCHOLOGIST c % i 3,061.00 $4,132.00
MEDICAL DIRECTOR c 1. 1. 5,551.00 $7,494.00
PHYSICIANS c 2. 1.5 4,683.00 $6,322.00
PROGRAM MANAGER ] we 10. 2,811.00 $3,795.00
STAFF PSYCHOLOGISTS c 2. 1.5 2,811.00 $3,795.00
CLIENT RIGHTS ADVOCATE Cc 1. 0. 2,582.00 $3,486.00
ASST DIR/CLIENT PROG SERV B 1 1. 3,333.00 $4,499.00
TRANSPORTATION COORD. 5 1: % 2,372.00 $3,202.00
PROGRAM EVALUATOR c 1. 1. 2,372.00 $3,202.00
RESOURCE DEVELOPER c 3. 3. 2,372.00 $3,202.00
GENETICS COUNSELOR c 1. 1. 2,372.00 $3,202.00 -
NURSE COUNSELOR B 4. &, 2,372.00  $3,202.00
SENIOR COUNSELOR B w 21. 2,372.00 $3,202.00
NUTRITIONIST c 1. 1. 2,372.00 $3,202.00
REGIONAL PROJECT COORD. c 1. 1. 2,372.00 $3,202.00
COUNSELORS B e 9. 2,001.00 $2,701.00
FISCAL SUPERVISOR A 2. - & 2,001.00 $2,701.00
FISCAL MONITOR/AUDITOR A 1. 1. 2,001.00 $2,701.00
PERSONNEL COORDINATOR A 1. 1. 1,838.00 $2,481.00
EXECUTIVE SECRETARY D 1. % 1,838.00 $2,481.00
OFFICE SUPERVISOR 11 D 3. 3. 1,688.00 $2,279.00
ACCOUNT CLERK 111! A 1. s 1% 1,688.00 $2,279.00
ACCOUNTANT A 1. 1. 2,372.00 $3,202.00
COMPUTER SYSTEMS SPEC. A 2. 1.5 1,688.00 $2,279.00
OFFICE SUPERVISOR 1 ) 1. 1. 1,550.00 $2,093.00
TRANSCRIPTIONIST/WP () 8. 8. 1,424.00 $1,922.00
SECRETARY 0 4. : &. 1,424.00 $1,922.00
INTAKE COORDINATOR B , 2. 2. 1,424.00 $1,922.00
ACCOUNT CLERK 11 A ’ 7. T 1,424.00 $1,922.00
CASE CONTROL TECHNICIAN D L e 1,424.00 $1,922.00
PERSONNEL TECHNICIAN A -3 2. 1,424.00 $1,922.00
PROJECT SECRETARY b 1. 1. 1,424.00 $1,922.00
ACCOUNT CLERK 1 A 1. % 1,308.00 $1,765.00
CLERICAL GENERALIST [} 1. 1. 1,308.00 $1,765.00
OFFICE TECHNICIAN 0 1. 3 1,308.00 $1,765.00
RECEPTIONIST D 2. - 1,201.00 $1,622.00
COMMUNITY ASSISTANT c 2. 2. 1,103.00 $1,489.00
OFFICE ASSISTANT D 2. 1.5 1,103.00 $1,489.00
FILE CLERK ) 2. R 1,103.00 $1,489.00
REVENUE COORDINATOR A 1. 1. 1,688.00 $2,279.00

Total: 175. Total: 171.
Vacancy Rate Percent: 2.286
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Regional Center: FDLRC

Position
Title

ADMIN ASSISTANTS
CONTROLLER

SECRETARY

PLACEMENT COORDINATOR
ADMIN SECRETARY
REVENUE SUPERVISOR
INTAKE COORDINATOR
PERSONNEL ASSISTANT
OPERATIONS ASSISTANT
REVENUE COORDINATOR
INTAKE CPC

DP ASSISTANT

FISCAL ASSISTANTS

PBX OPERATOR

SENIOR DATA PROC. ASST
PSYCHOLOGIST
PERSONNEL MANAGER
DATA PROCESSING MGR
FISCAL MONITOR
OPERATIONS MANAGER
ACCOUNTANT

EXECUTIVE ASSISTANT
ASSC. DIR CLIENT SERVICES
PROGRAM MANGERS
FAMILY SUPPORT COORD.
CLIENT PROGRAM COORD.
QUALITY ASSURANCE COORD.
PROGRAM EVALUATOR
EXECUTIVE DIRECTOR
PROGRAM ASSISTANT
DIRECTOR OF FINANCE
DIR OF COMMUNITY SERVICES
NURSE CONSULTANT

COMM. SVC. ASSISTANT
DATA COORDINATOR
RESOURCE DEVELOPER
PHYSICIAN

DIR ADVOCACY SERVICES

Position Number of Number of Low High

Code Positions Filled Positions Salary Salary

A 3 1,948.00 $2,374.00
A 1. 3,242.00 $3,950.00
D s 1,589.00 $2,085.00
B 1. 2,388.00 $2,910.00
D 0. 1,759.00 $2,143.00
A 1. 2,388.00 $2,910.00
B 1« 1,948.00 $2,374.00
A 1. 1,948.00 $2,374.00
A 1: 1,948.00 $2,374.00
A 1. 1,948.00 $2,374.00
B 3. 2,388.00 $2,910.00
A 1s 1,589.00 $2,085.00
A 3. 1,589.00 $2,085.00
D 1. 1,436.00 $1,750.00
A 1. 1,759.00 $2,143.00
c 3. 3,589.00 $4,373.00
A p I 3,242.00 $3,950.00
A 1. 3,242.00 $3,950.00
A . 2,645.00 $3,222.00
A 1= 2,645.00 $3,222.00
A 1s 2,388.00 $2,910.00
c 1. 2,645.00 $3,222.00
B 1= 4,401.00 $5,362.00
8 8. 3,242.00 $3,950.00
B 1. 2,645.00 $3,222.00
B it 2,388.00 $2,910.00
c 1. 2,927.00 $3,567.00
c 2. 2,645.00 $3,222.00
A 1e $6,916.66
D 1. 1,589.00 $2,085.00
A 1. 4,401.00 $5,362.00
c 1. 3,975.00 $4,843.00
c 3. . 2,927.00  $3,567.00
c 1s 2,156.00 $2,626.00
A 1. 2,156.00 $2,626.00
c 1. 2,645.00 $3,222.00
c 0. 5,392.00 $6,570.00
c 1. 3,975.00 $2,374.00

Total: 110. Total: 0.
Vacancy Rate Percent: 100.
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| Regional Center: OCRC
L

Position
Title
CPP COORD INATOR
PROGRAM EVALUATOR
FISCAL MONITOR
SENIOR STENO
COMPUTER OPERATOR
DEVELOPMENTAL CTR LIAISON
OFFICE ASSISTANT I11]
ACCOUNT CLERK
ASSOCIATE ACCOUNT CLERK
OFFICE ASSISTANT 11
OFFICE ASSISTANT I
OFFICE AIDE
SENIOR PROGRAM COORDINATOR
ADMINISTRATIVE AIDE
CLERICAL SUPERVISOR
PROGRAM COORDINATOR
CLIENT RIGHTS ADVOCATE
SYSTEMS COORDINATOR
- SECRETARY

PERSONNEL CLERK
SECRETARY
SENIOR ACCOUNT CLERK
NURSE CONSULTANT
PREVENTION COORDINATOR
EXECUTIVE DIRECTOR
ADIMINISTRATOR
UNIT MANAGER
ACCOUNTANT
FISCAL SUPERVISOR
PROGRAMMER
ADMINISTRATIVE AIDE
ACCOUNTING TECHNICIAN
TRANSPORTATION COORD
RESOURCE COORDINATOR
OFFICE ASSISTANT 1V
OFFICE ASST Il
EMPLOYMENT COORD INATOR
HIGH RISK INFANT SPEC.
SENIOR PSYCHOLOGIST
UNIT MANAGER
PHYSICIAN
PYSCHOLOGIST
STENO
SUPERVISOR
OFFICE MANAGER
CHIEF COUNSELOR

Position Number of Number of Low High

Code Positions Filled Positions Salary . salary

c 1. 0. 2,210.00 $3,039.00
c 1. 1 2,210.00 $3,039.00
A 1. 1. 2,210.00 $3,039.00
D 7. T 1,570.00 $1,955.00
A 1 1. 1,878.00 $2,340.00
B 1. 1. 2,210.00 $3,039.00
D 1. 1. 1,571.00 $1,955.00
A S. 5. 1,501.00 $1,867.00
A 7. 5. 1,367.00 $1,701.00
D 1. 1. 1,271.00 $1,581.00
] 2. 2. 1,208.00 $1,504.00
D 2. 1.5

B L) 63. 2,210.00 $3,039.00
0 1. 1. 2,028.00 $2,526.00
D 2. 2. 2,028.00 $2,526.00
] e 3%. - 1,884.00 $2,348.00
c 1. 1. 3,370.00 $4,197.00
A 1. 1. 1,878.00 $2,340.00
D 3. 3 1,645.00 $2,058.00
D 1. 1. 1,654.00 $2,058.00
D 2. 2. 1,654.00 $2,058.00
A 5. S. 1,654.00 $2,058.00
c 5. 5. 2,775.00 $3,460.00
B e 0. 2,275.00 $3,460.00
A 1. 1% 5,876.00 $6,883.00
A 1. e 4,329.00 $5,383.00
8 3. 3. 3,460.00 $4,306.00
A 1. 1 2,234.00 $2,782.00
A 2. 2. 2,234.00 $2,782.00
A 1. 1. 2,400.00 $2,782.00
D 1. 1z 2,028.00 $2,526.00
A 1. 1. 1,878.00 $2,340.00
c 1. 1. 1,878.00 $2,340.00
c 1. 0.8 1,823.00 $2,268.00
D 1. 1. 1,654.00 $2,056.00
D 6. 4. 15,250.00 18,976.00
A 1. 3. 2,775.00 $3,460.00
B 1. 1ie 2,775.00 $3,460.00
c 1. {8 3,460.00 $4,306.00
B 2. 1. 3,460.00 $4,306.00
c 1. ¥ 5,923.00 $7,079.00
c 4. 4. 3,159.00 $3,941.00
D i 16. 18,007.00 22,403.00
B L 1. 2,907.00 $3,618.00
c 1. 1. 2,907.00 $3,618.00
B 1. 1. 4,329.00 $5,387.00

Total: 209.5 Total: 200.5

Vacancy Rate Percent: 4.296
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Regional Center: RCEB

Position
Title

SUPERVISOR OF PREVENTION
SUPERV. INTAKE & ASSESS
FISCAL MANAGER, PAYABLES
SUPERVISORY COUNSELOR

SR RESOURCE SPECIALIST
VENDOR FISCAL COORDINATOR
SENIOR ACCOUNT CLERK

SR ASSOCIATE COUNSELOR
OCCUP. THERAPY SPECIALIST
OFFICE MANAGER

PERSONAL ASST/SECRETARY
PERSONNEL ASST/SECRETARY
TRANSPORTATION COORD

POS LEAD CLERK (ACCTING)
PSYCHOLOGIST

PURCHASING ASST/SECRETARY
RECEPTIONIST/TYPIST
RESIDENTIAL SVCS COORD.
CLERK/TYPIST

CLIENT DATABASE COORD.
PHYSICIAN

COMPUTER SYSTEMS SPEC.
CONTROLLER

COUNSELOR

DATABASE CLERK

DIRECTOR OF CLIENT SERV.
DIR OF COMM & TRAINING
DIRECTOR OF DATA PROCESS
DIRECTOR OF PERSONNEL
DIR OF RESOURCE MGMT
EXECUTIVE ASSISTANT
EXECUTIVE DIRECTOR )
EXECUTIVE SECRETARY :
FILE CLERK

RESOURCE DEVELOPER
FISCAL MANAGER, RECEIVE
CLIENTS RIGHTS ADVOCATE
NURSE HIGH-RISK INFANT
NURSE, CLIENT SERVICES
NURSE, MEDICAID WAIVER
BEHAVIOR MOD SPECIALIST
CHIEF PHYSICIAN

ACCOUNT CLERK
ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE COORD
ADMINISTRATIVE SECRETARY
AREA DIRECTOR

ASSOCIATE COUNSELOR
REVENUE COORDINATOR
SECRETARY

GENETICS ASSOCIATE
REVENUE CLERK

Position
Code

B
B
A
B
c
A
A
B
c
D
A
A
c
A
C
A
D
B
D
C
C
A
A
B
A
B
C
A
A
c
c
A
D
D
c
A
C
C
C
B
C
C
A
A
A
D
B
B
A
D
C
A

Number of Number of Low High
Positions Filled Positions Salary Salary
1= 5% 3,167.00 $3,822.00
% o 9 3,167.00 $3,822.00
1. o I° 2,797.00 $3,371.00
5 8o 2,994.00 $3,611.00
1s = 2,259.00 $2,727.00
1 s 2,031.00 $2,449.00
1. 1 1,993.00 $2,401.00
3. 3. 2,031.00 $2,449.00
1. . 2,604.00 $3,150.00
4, 4. 1,993.00 $2,401.00
1. 1. 1,565.00 $1,883.00
1. 1. 2,349.00 $2,825.00
1. 1. 2,031.00 $2,449.00
1. 1. 1,821.00 $2,192.00
3. 2.8 2,949.00 $3,583.00
% 7. - 1,821.00 $2,192.00
3. 3o 1,488.00 $1,786.00
1. 1. 2,031.00 $2,449.00
1. 1. 1,448.00 $1,739.00
¥s 1. 1,913.00 $2,302.00
2. 2. 4,737.00 $5,756.00
1. 1. 1,993.00 $2,401.00
i = [ 3,927.00 $4,744.00
i 36. 2,259.00 $2,727.00
p 8 P 1,448.00 $1,739.00
| 1. 3,927.00 $4,744.00
1. 1. 3,416.00 $4,123.00
1. 1. 3,167.00 $3,822.00
1. 1. 3,806.00 $4,599.00
1. . 3,416.00 $4,123.00
1. 1. 2,349.00 $2,825.00
1. 1. 5,000.00 $5,417.00
2. 2. 2,248.00 $2,702.00
1. p 1,349.00 $1,619.00
1. 1. 1,812.00 $2,183.00
1. ; 2,797.00 $3,371.00
1. h 2,994.00 $3,611.00
1. 0. 2,949.00 $3,583.00
3. 2.4 2,949.00 $3,583.00
1. 1. 2,949.00 $3,583.00
1. 1. 2,949.00 $3,583.00
0. 0.8 5,209.00 $6,333.00
4. 3.6 1,671.00 $2,010.00
1. 1% 1,993.00 $2,401.00
1. X 1,993.00 $2,401.00
2. 2. 1,821.00 $2,192.00
3. 3. 3,416.00 $4,123.00
3. 3. 1,993.00 $2,401.00
1. 1. 1,821.00 $2,192.00
i 1. 1,565.00 $1,883.00
1. 0. 2,604.00 $3,150.00
2. 2.4 1,671.00 $2,010.00
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Position

Title
ASST SOCIAL WORK COUN 11
SR. SOCIAL WORK COUNS. I
SOCIAL WORK COUNSELOR
SUP SOCIAL WORK COUNS
SUPER PREVENTION UNIT
SUPERVISOR INTAKE SEC.
GENETIC COUNSELOR
GENETIC AIDE
GENETIC SPECIALIST
CHIEF OF MEDICAL SERVICES
SR SOCIAL WORK COUNS 11
ASST CHIEF OF CASE MGMT
NURSE MEDICAID WAIVER
ASSOC SOCIAL WORK COUNS.
ASST SOCJAL WORK COUN I
EXECUTIVE DIRECTOR
EXECUTIVE SECRET@RY
CHIEF OF ADMIN SERVICES
ASST CHIEF OF ADMIN SVCS
PERSONNEL MANAGER
PERSONNEL ASSISTANT
CLIENT RIGHTS ADVOCATE
CONTROLLER
INTERNAL AUDITOR
FISCAL SUPERVISOR
TRUST DEPT. SUPERVISOR
FISCAL ASSISTANT 11
FISCAL ASSISTANT 111
FISCAL ASSISTANT 1V
REVENUE COORD INATOR 11}
PROGRAM ANALYST
COMPUTER OPERATOR
HARDWARE TECHNICIAN
SECRETARY 1
SECRETARY 11
SECRETARY 111
SECRETARY 1V
OFFICE ASSISTANT 11
OFFICE ASSISTANT 111
OFFICE ASSISTANT 1V
CLERICAL ASSISTANT
CHIEF OF CASE MANAGEMENT
ASSOC. CHIEF OF CASE MGMT
DIR OF COMMUNITY AFFAIRS
EVALUATION/TRAINING COORD
RESIDENTJAL SVCS COORD
RESOURCE COORDINATOR
PUBLIC INFORMATION COORD
TRANSPORTATION COORD
EVALUATION SPECIALIST
TRANSPORTATION ASSISTANT
MEDICAL ASSISTANT
PYSCHOLOGY DIRECTOR

Position
Code

0O OO0 0 OO0 E OO0 00000 T 0> >R P 3RP >3 >PO0>P P> P00 00000000®BD®E®0E®

Number of Number of Low High
Positions Filled Positions Salary Salary

e 29. 1,648.00 $2,142.00
i 15. 2,160.00 $2,809.00
s 20. 2,019.00 $2,624.00
*h 13. 2,467.00 $3,698.00
1. 1. 2,467.00 $3,698.00
1. 1. 1,602.00 $2,402.00
1. 1. 2,312.00 $3,006.00
1. 1. 1,540.00 $2,002.00
1. 1.. 2,019.00 $2,624.00
) | : 5

ok 36. 2,312.00 $3,006.00
1. j o8 2,685.00 $4,026.00
s s = 2,312.00 $3,006.00
" 27. 1,764.00 $2,292.00
8. 3. 1,540.00 $2,002.00
1. ,

1. 1. 1,824.00 $2,735.00
1. 1. 3,205.00 $4,808.00
1. s 2,685.00 $4,026.00
1. ; [ 2,467.00 $3,698.00
p ¥s 1,540.00 $2,002.00
1. [ 2,276.00 $3,414.00
1. 1. 2,467.00 $3,698.00
1. 1 2,160.00 $2,809.00
1. 1. 1,824.00 $2,735.00
1. 1. 1,824.00 $2,735.00
8. 8. 1,345.00 $1,748.00
3. 3 1,440.00 $1,873.00
1. 1. 1,540.00 $2,002.00
3. 3. 1,345.00 $1,748.00
1. 1. 2,160.00 $3,258.00
1= . [ 1,540.00 $2,002.00
1. ‘1. 1,440.00 $1,873.00
0. 0. 1,258.00 $1,635.00
" 49. 1,345.00 $1,748.00
3. 3. 1,440.00 $1,873.00
4. 4. 1,540.00 $2,002.00
) 1« 1,258.00 $1,635.00
3. 2.9 1,345.00 $1,748.00
1. 1,440.00 $1,873.00
0. 0.7 1,102.00 $1,429.00
1. 1. 3,205.00 $4,808.00
1. 1. 2,927.00 $4,392.00
1. 1. 2,685.00 $4,026.00
1 1. 2,160.00 $2,809.00
1. 1. 2,276.00 $3,414.00
1. 1 2,312.00 $3,006.00
1. 1. 1,648.00 $2,142.00
1. = 2,276.00 $3,414.00
3. 3. 2,160.00 $3,006.00
1. 1. 1,886.00 $2,451.00
1. 1 1,258.00 $1,635.00
0. 0.9 2,927.00 $4,392.00
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